
Produced and published by 
Western Australian Electoral Commission

Level 2, 111 St Georges Terrace 
Perth WA 6000 
GPO Box F316 
Perth WA 6841

PHONE (08) 9214 0400 or 13 63 06 
EMAIL waec@waec.wa.gov.au 
WEBSITE www.elections.wa.gov.au 
FAX (08) 9226 0577

National Relay Service (NRS) 
TTY: 133 677 then ask for (08) 9214 0400

© 2016 Western Australian Electoral Commission. All rights reserved.  
This material may be reproduced in whole or in part provided the source is acknowledged.

Acknowledgement of photo/works front cover
Australian officers and men queue up outside the polling booth [ca. 1945] 
Argus Newspaper Collection of Photographs, State Library of Victoria

Certificates of residential qualifications for electors’ right to vote [ca. 1863]
State Library Victoria

Wartime voting [ca. 1940]
State Library of Western Australia 

Print version – ISSN 1325–5307
Online version – ISSN 2206-9747



CONTENTS  |  PREVIOUS  |  NEXT

ANNUAL REPORT  |  2016–17 19

What we set out to do

Maintain the State 
electoral roll, provide 
quality roll products 
and enhance enrolment 
processes.

Worked collaboratively with the AEC on the implementation of direct 
enrolment and automatic updates for the State Roll, following the passage 
of amendments to the Electoral Act.

Undertook the roll close for the March State election within the limited 
timeframe available and accurately produced the various roll products 
required, including the issue of rolls to candidates and the production of 
printed and electronic rolls for use at polling locations. 

Provided a total of 19 rolls for local government extraordinary elections or 
polls, the Sheriff with jury lists for each of the 16 jury districts, and various 
roll products to Members of Parliament and other eligible clients.

Engaged directly with a record 43,381 individuals participating in 
programs run by the Electoral Education Centre, either at the Centre itself 
or as part of various out-reach activities in metropolitan and regional WA. 

Successfully conducted various community based enrolment drive and 
electoral awareness activities, including stalls at the Perth Royal Show, 
Murray Street Mall and NAIDOC week.

Successfully trialled a Culturally and Linguistically Diverse Electoral 
Ambassador program to promote electoral awareness across various 
communities.

Developed and successfully deployed a system of technology assisted 
voting that allowed over 2,200 individuals with a disability or incapacity to 
vote in secret, many for the first time.

Enhanced our enrolment and election management systems, including 
the use of online portals by returning officers, enhanced online training, 
the use of tablets by polling officials to better service elector needs and 
the expanded use of electronic roll mark-off in polling places.

What we achieved

Increase community 
awareness of and 
participation in electoral 
processes through 
effective education 
and public information 
programs.

Maximise use of cutting 
edge technology.

Continue to improve our 
governance arrangements.

Streamlined our management structure including a single risk management 
and audit process. 

Established an Election Management Committee to provide advice directly 
to the Electoral Commissioner on progress in meeting identified election 
milestones and any significant emerging issues.
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OUTPUTS & RESULTS 

Objective

To conduct elections efficiently and effectively in accordance with best practice and relevant legislation 
or rules.

Strategies

•	 Apply effective project management practices to the conduct of all elections

•	 Continually review and evaluate electoral legislation and procedures

•	 Develop and implement innovative systems

•	 Focus on customer service

Output 2:
ELECTORAL ROLL MANAGEMENT

Objective

To maintain the integrity of the State electoral roll while maximising the enrolment of eligible electors

Strategies

• 	 Engage with Western Australians to promote enrolment participation

• 	 Maximise direct enrolment opportunities in collaboration with the Australian Electoral Commission

•	 Improve roll maintenance policies and procedures

• 	 Comply with all legislative requirements

• 	 Produce quality roll products and services

Output 3:
ELECTORAL AWARENESS & ENGAGEMENT

Objective

To increase community awareness of electoral services and maximise participation in elections.

Strategies

• 	 Conduct effective education programs

• 	 Actively advocate the importance and value of democratic participation

Output 1:
ELECTION MANAGEMENT
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With the conduct of the State election soon 
followed by intensive planning for the 2017 
Local Government elections, this was an 
especially busy year for Commission staff.  
To meet these challenges the Commission 
spread election projects among all staff,  
sharing the workload as well as the 
developmental opportunities.

The Commission continues to be an employer of 
choice by providing a family friendly and flexible 
workplace, relevant and interesting training 
opportunities and recognition of achievements 
through hard work.

STAFF PROFILE

Currently the Commission employs 45 
permanent staff in addition to 23 temporary 
staff. Additional casual staff members were 
employed during peaks of election activity.  
At this year’s 2017 State General Election over 
7000 polling officials, 73 District and Regional 
and Reserve Returning Officers, 6 Returning 
Officer Liaison Officers and 19 operational 
casuals were employed and paid by the 
Commission directly.

OUR PEOPLE 

KEY RESULT AREA 2

 7,092 Election staff 
 45 permanent staff 

    22 Temporary 
    Additional casual members  Male   Female

7L1

L2

L3

L4

L5

L6

L7

L8

L9

CEO

Total Staff: 68

41

6

8

3

1

1

1

1

7

4

4

4

3

FULL TIME AND 2017 STATE GENERAL 
ELECTION STAFF

COMMISSION STAFF HEAD COUNT 2016–2017 
(PER LEVEL, GENDER)

12
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OUR ORGANISATION

KEY GOVERNANCE PRINCIPLES 

The Commission’s overall governance, overseen 
by the Electoral Commissioner and Corporate 
Executive, follows the following key principles:

• 	 adherence to corporate and public sector 
codes of conduct 

• 	 ensuring effective internal checks and 
controls and the implementation of 
recommendations from internal and 
external auditors

• 	 continual monitoring and review of risk 
management strategies

• 	 regular monitoring of financial and 
operational performance

• 	 clear links between operational plans and 
the Strategic Plan

• 	 open and transparent communication

• 	 knowledge sharing, mentoring and 
succession planning.

RISK MANAGEMENT
Given the public importance of electoral work, 
the management of risk is a key focus for the 
Commission with the entire management team 
involved in addressing strategic, operational and 
project risks, particularly in the course of the 
2017 State election. All Commission employees 
play a key role in identifying and mitigating 
risks, with the Risk Management and Audit 
Committee providing the key oversighting role.

In 2016–17 an internal audit schedule was 
established involving separate audits of 
key election activities. All suggested system 
improvements were implemented.

FINANCIAL MANAGEMENT

The Commission has an ongoing operational 
budget of around $7.8 million.  The Commission 
balanced its budget in 2016/2017.  In addition, 
the Commission received an appropriation of 
$18.5 million for the 2017 State general election 
and conducted the election within that budget.

INFORMATION SYSTEMS AND 
TECHNOLOGY

The major focus throughout the year was on 
systems development in readiness for the 2017 
State General Election as well as the setup and 
development of the new internet and telephone 
voting system for people with disability or an 
incapacity. 

The Election Management System was 
expanded to provide an online portal for 
Returning Officers, dispensing with the 
requirement for them to install extensive 
software applications.  An online portal was 
also developed for reporting Legislative Council 
results.  A new web site was created to cater for 
the 2017 election and to carry us forward into 
the future. An enhanced Centralised Nomination 
System made it easier for parties to lodge 
candidate nominations. Server upgrades and 
maintenance were also continued to ensure 
they met performance, capacity and security 
requirements. 

KEY RESULT AREA 3
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DISCLOSURES
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COMPLIANCE WITH RELEVANT LEGISLATION

Administrative

Criminal Code
Disability Discrimination Act 1992 (Cth)
Disability Services Act 1993 
Equal Opportunity Act 1984 
Electronic Transactions Act 
2011 Evidence Act 1906
Financial Management Act 2006 
Freedom of Information Act 1992 
Industrial Relations Act 1979 
Occupational Safety and Health Act 
1984 Parliamentary Commissioner 
Act 1971 Public and Bank Holidays 
Act 1972  Public Sector Management 
Act 1994 Public Interest Disclosure 
Act 2003 Salaries and Allowances Act 1975
State Records Act 2000
State Superannuation Act 2000
State Superannuation (Transitional and 
Consequential Provisions) Act 2000 
Workers Compensation and Injury Management 
Act 1981

Operational

Constitution Act 1889
Constitution Acts Amendments Act 1899
Election of Senators Act 1903
Electoral Act 1907
Electoral (Ballot Paper Forms) Regulations 1990
Electoral (Political Finance) Regulations 1996
Electoral Regulations 1996
Fines, Penalties and Infringement Notices  
Enforcement Acts 1994
Guardianship and Administration Act 1990
Industrial Arbitration (Unions Elections) Regulations 1980
Juries Act 1957
Local Government Act 1995
Local Government (Elections) Regulations 1997
Referendums Acts 1983
Referendums Regulations 1984
Working with Children (Criminal Record Checking Act 2004

SECTION 31(1) OF THE PUBLIC SECTOR 
MANAGEMENT ACT 1994

The Commission is committed to the continuous 
improvement of corporate governance. Existing 
controls and checks are considered sufficient to 
provide a reasonable assurance of compliance 
with State public sector ethical codes and human 
resource standards of merit, equity and probity. 
Auditing is conducted on a regular basis as part 
of the Commission’s internal audit program. An 
application may be made for a breach of standards 
review at any time where the circumstances warrant. 
No such applications were received in the year under 
review.

PUBLIC SECTOR STANDARDS AND 
ETHICAL CODES 

All Commission staff are expected to adhere to the 
Public Sector Commissioner’s Instruction (Number 
7) – Code of Ethics, with core values being personal 
integrity, accountability and maintaining respectful 
relationships that recognise the interests, safety and 
welfare of all clients and stakeholders.

These standards are reinforced in our Code of 
Conduct which forms part of our staff induction 
program and is regularly reinforced, including in 
the lead up to key electoral events.  Access to Public 
Sector Commission ethical codes is available on the 
staff intranet. 

DISCLOSURES & LEGAL COMPLIANCE
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CODE OF CONDUCT
The Commission reviewed its Code of Conduct 
during the reporting year. All staff are expected 
to be aware of and abide by the Code, which 
provides practical guidance on a range of 
ethical issues and reinforces the Commission’s 
commitment to transparency, accountability, 
professionalism, respect, customer focus and 
collaboration. Internal procedures also govern 
the use of IT and financial resources, human 
resource matters, risk management and quality 
assurance. 

All new staff, including casual election staff, 
receive a copy of the Code as part of their 
induction. Access to Public Sector Commission 
Instructions and the Code is also available on the 
staff intranet.

In the reporting period, no breaches of the Code 
or Public Sector Commissioner’s Code of Ethics 
or were reported or evident. No Public Interest 
Disclosures were received. 

Amount Expenditure Amount

Advertising agencies $          428,046.06 Marketforce 
Promo Select 

$             361,182.06 
$               66,864.00                 

Market rearch organisations $               3,437.00 Perth Market Research $                 3,437.00
Polling organisations Nil
Direct Mail Organisations $       1,161,367.34 Australia Post

Quickmail 	

T & C Couriers

Toll Ipec Pty Ltd 
Toll Priority

$             456,082.54

$               16,815.88 

 $                  5,062.50

$             679,988.00  

$                  3,418.42  
Media advertising 
organisations	

$       1,025,023.29 Adcorp Australia Limited 

Australian Paper 

State Law Publisher 

Fairfax Media Publications  

Optimum Media Decisions 

Sound Images  

West Australian Newspapers Ltd 

$             115,462.78  

 $                     598.20  

 $               12,053.69  

 $                 3,556.00  

 $            799,873.93  

  $               61,374.09  

 $               32,104.60  

SECTION 175ZE OF THE ELECTORAL ACT 1907 

In compliance with Section 175ZE of the Electoral Act the Commission is required to report 
on expenditure incurred during the financial year in relation to advertising, market research 
organisations, polling organisations, direct mail organisations and media advertising organisations. 

Being an election year, the total expenditure of $ 2,617,873.69 was higher than in other years. 
Details are as follows:
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RECORD KEEPING PLAN

The Commission is required to ensure records 
are created, maintained and disposed of in 
accordance with standards set by the State 
Records Commission. The Record Keeping Plan 
has been approved until August 2017 and the 
Retention and Disposal Schedule is currently 
under review.

As part of their induction program, new staff 
receive training on records management and 
record keeping obligations. Records management 
documents are available electronically through 
the Commission’s Internet and document 
management system.

OCCUPATIONAL SAFTEY, HEALTH  
AND INJURY MANAGEMENT 

The Commission is committed to providing and 
maintaining a safe and healthy workplace as 
stipulated in the Occupational Safety and Health 
Act and Regulations, the Public Sector Code 
Occupational Safety and Health Practice and the 
Workers’ Compensation and Injury Management 
Act and Code of Practice.  

The Commission’s Occupational Safety and 
Health Committee, with employee and 
management representation, meets regularly to 
discuss and resolve any issues that may arise, to 
ensure a safe and healthy working environment 
for all employees.

Key activities that took place in 2016–17 include:

•	 Election of a staff OSH representative.
•	 Flu vaccinations made available to all staff 

at Commission expense.
•	 Ergonomic assessments for 12 Commission 

staff.
•	 An ongoing eyesight screening 

reimbursement program. 
•	 Four injury reports managed through the 

Commission’s support process.

INJURY MANAGEMENT

The Commission complies with the Injury 
Management requirements of the Workers’ 
Compensation and Injury Management Act 1981. 
Employees are required to immediately report 
any accidents and injuries that happen in the 
workplace and staff are regularly updated on 
changes to procedures.

Period 2014-2015 2015-2016 2016-2017 Government 
target

Comment 
on result

Fatalities 0 0 0 0

Lost time 
injury and/
or disease 
incidence rate

0 0 1
0 or 10% 

reduction
(See note 

a)

Lost time 
injury and/
or disease 
severity rate

0 0 0
0 or 10% 

reduction

SUBSTANTIVE EQUALITY

The Commission is committed to the achieving 
Substantive Equality through tailoring our 
services to meet the diverse needs of the 
community. These principles were applied to 
provide special elector services to electors with 
a disability, Aboriginal and Torres Strait Island 
electors and culturally and linguistically diverse 
electors for the 2017 State election.
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	 OUTCOME 1: 

	 People with disability have the same opportunities as other people to access our 
services and events. 

•	 As described elsewhere in this report, changes to the Electoral Act enabled the 
introduction of technology assisted voting for the 2017 State election. These 
changes were developed in extensive consultation with people with disability and 
advocacy groups. Electors were able to register then vote over the internet using 
the iVote system, providing many people with disability with the opportunity to 
vote in secret for the first time.  Feedback received indicates that these changes 
provided electors with a disability with a sense of empowerment, independence 
and equality in the electoral process. 

•	 At the State election the Commission’s mobile voting team visited 266 Special 
Institutions the majority of which comprised hospitals, aged or special care 
facilities, providing easier access for people with ill health or limited mobility. 

•	 Electors with disability are also eligible to apply for registration as a general early 
voter, meaning that ballot papers are automatically sent to them after an election is 
announced. 

	 OUTCOME 2:

	 People with disability have the same opportunities to access our offices and facilities. 

•	 During major electoral and other events, additional signage is provided in the lobby 
of the Commission’s head office and a concierge is available to assist. 

•	 The Commission’s central location in a modern building ensures it is accessible and 
meets legislative requirements. 

•	 In making voting as convenient as possible the Commission assessed all early voting 
centres and all polling places for proximity to public transport, the provision of 
ACROD parking and wheelchair accessibility. This was then advertised accordingly. 
Every electoral district had at least one fully accessible polling place.  Polling 
place managers were trained in how to set up a polling place to make it as easy as 
possible for people with a disability to navigate. 

DISABILITY ACCESS & INCLUSION PLAN OUTCOMES

The Commission reviewed its Disability Access and Inclusion Plan during the reporting year. 
This involved advertising and community consultation, particularly with people with disability 
and advocacy groups. The Commission also informed itself of best practice at other electoral 
commissions and government agencies. 

The new plan, supported by the Disability Services Commission, includes new and varied initiatives 
reflecting our commitment to meaningful access and inclusion opportunities and outcomes for 
people with disability.  

CONTENTS  |  PREVIOUS  |  NEXT
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	 OUTCOME 3: 
	 People with disability receive information from us in a format that will enable 

them to access the information as readily as other people
•	 A number of brochures useful to people with disability were reviewed prior to the 

election including iVote (internet voting for people with disability), Enrolment and 
Voting for Families and Carers of People with a Cognitive Disability and Assistance for 
Electors at the State election.

•	 Polling places were supplied with a number of assistive tools including hard of 
hearing cards, hearing loops, magnifying sheets, triangular pencils, tablets with voting 
information and in some places Auslan interpreters.     

•	 The Commission’s elections website was tested before the election to ensure it was as 
accessible as possible for electors with disability. 

•	 Ballot papers were colour coded for the election making them easier to separate and 
complete. 

	 OUTCOME 4: 
	 People with disability receive the same level and quality of service from our 

employees as other people receive. 

•	 Commission and casual staff were reminded in training sessions and through the 
application of the Commission’s Code of Conduct of the requirement to treat all 
electors with respect and courtesy. 

•	 The Commission was proactive during the election in interacting with electors. 
Polling place staff were trained to ensure polling places were accessible and were 
supplied with brightly coloured vests so they could be easily identified in polling 
places to electors who may need assistance. 

•	 The Commission is committed to ongoing reporting of our plan in our Annual Report 
and to the DSC. A submission regarding iVote was invited and then presented to the 
2016 National Disability Progress Report to COAG as an example of excellence. 

	 OUTCOME 5: 
	 People with disability have the same opportunities as other people to make complaints 

to us. 
•	 The Commission’s website contains information on how to lodge a complaint (in 

a variety of ways), the process, timeframes and taking further action. Assistance is 
available to any person who wishes to make a complaint. 

•	 The Commission has a dedicated Complaints Officer and for the State general election a 
Feedback team. The key focus of this team in managing complaints was customer focus, 
respect, timeliness and equality. Complaints from all sources made during the State 
general election were resolved promptly, beginning with an acknowledgement within 
one day. 

•	 The Commission has an FOI Officer, PID Officer, Disability Access Officer, Grievance 
Officers and others who can address issues or complaints.
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	 OUTCOME 6:
	 People with disability have the same opportunities as other people to participate in any 

public consultation 

•	 The Commission’s consultation processes are open to all members of the public. In the 
reporting year the Commission directly consulted over 20 disability advocacy groups. 
This consultation was undertaken in the context of the development of internet voting 
system to ensure that it would be accessible and user friendly.  Disability groups were 
also invited to assist the Commission to test the system during the development phase 

•	 During the public consultation process the Commission endeavoured to provide 
sufficient notice of meetings and provide suitable venues and support as required. 

	 OUTCOME 7:
	 People with disability have the same opportunities as other people to obtain and 

maintain employment with the Commission 

•	 The Commission employed people with disability during the State general election as 
part of its casual workforce and also as part of its contract and permanent staff. Such 
employees were advised that a range of roles, work modifications, flexible conditions 
and hours were available. 

•	 The Commission is committed to a diverse workplace and ensuring equality of 
opportunity. 
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MINISTERIAL DIRECTIVES
No Ministerial directives were received during 
the financial year.

FREEDOM OF INFORMATION
The Commission received no Freedom of 
Information applications during 2016–17.  

CONTRACTS WITH SENIOR OFFICERS
At the date of reporting, other than normal 
contracts of employment of service, no senior 
officers, or firms of which senior officers are 
members, or entities in which senior officers 
have substantial interest had any interests 
in existing or proposed contracts with the 
Commission and senior officers.

PRICING POLICIES OF SERVICES 
PROVIDED  

The Commission charges for its conduct 
of non-parliamentary elections, on a full 
cost recovery basis.  Fees and charges were 
determined in accordance with ‘Costing and 
Pricing Government Services’ published by the 
Department of Treasury.   

	

GOVERNANCE & OTHER FINANCIAL 
DISCLOSURES

CONTENTS  |  PREVIOUS  |  NEXT



CONTENTS  |  PREVIOUS  |  NEXT

ANNUAL REPORT  |  2016–17 35

FINANCIAL STATEMENTS 



CONTENTS  |  PREVIOUS  |  NEXT

ANNUAL REPORT  |  2016–17 36

CERTIFICATION OF KEY PERFORMANCE 
INDICATORS

I hereby certify that the key performance indicators are based on proper records, are relevant 
and appropriate for assisting users to assess the Western Australian Electoral Commission’s 
performance, and fairly represent the performance of the Western Australian Electoral Commission 
for the financial year ended 30 June 2017.

David Kerslake
ELECTORAL COMMISSIONER
31 July 2017 
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KEY PERFORMANCE INDICATORS

GOVERNMENT GOAL	

Result Based Service Delivery:	  
Greater focus on achieving results in key service 
delivery areas for the benefit of all Western 
Australians.

DESIRED OUTCOME	 		

Western Australian electors participate in 
independent and impartial elections or 
referenda conducted by the Commission as part 
of democratic processes.

SERVICE	 				  

Provision of independent, impartial and efficient 
electoral services to electors of Parliament and 
other electoral clients. 	

Key Effectiveness Indicators 2013–14 
Actual

2014–15 
Actual

2015–16 
Actual

2016–17 
Actual

2016–17 
Target Variation

The number of relevant breaches of 
"Declaration by Officer" (Form 1) upheld 
by a Court of Disputed Returns

Nil Nil Nil Nil Nil Nil (a)

Percentage eligible electors on the State 
Electoral Roll

88.40% 87.49% 88.60% 92.72% 91.00% 1.72% (b)

Percentage of enrolled 
electors voting in 
State Elections (or 
by-elections) or 
referenda

State General 
Election

n/a n/a n/a 86.60% 91.00% -4.40%(c)

By-election n/a 82.58% n/a n/a n/a n/a(c)

Referenda n/a n/a n/a n/a n/a n/a(c)

Average percentage of enrolled electors 
voting in local government ordinary 
postal election or referenda conducted 
by the Commission

27.80% 43.70% 27.30% 30.69% n/a n/a (d)

(a)	 The number of relevant breaches of "Declaration by Officer" form is an indicator which reflects the Commission's 
objective of conducting independent elections.

(b)	 The percentage of eligible electors on the state electoral roll is an indicator that provides a link to the Commission's 
objective of enabling electors to participate in the electoral process. There were 1,598,754 enrolled electors out of an 
estimated eligible population of 1,724,340 people as at 30 June 2017.

(c)	 The indicator reflects actual percentage participated in state general election. There were 1,384,500 electors voted out 
of an actual enrolled population of 1,598,754 on 11 March 2017 State General Election. By-election has no target as the 
election only occurs when there is a resignation or death and this can not be predicted. Referenda also has no target as 
Cabinet did not plan to call a referendum.

(d)	 There was no target set as there was no Local Government Election scheduled for FY 2016–17. The rates provided in 
FY 2016–17 actual is a key indicator of the Commission's effectiveness in enabling electors to participate in the local 
government extra-ordinary electoral process. Local government extra ordinary elections are erratic in nature and 
incongruent in participation percentage.
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Key Efficiency Indicators
2013–14 

Actual
2014–15 

Actual
2015–16 

Actual
2016–17 

Actual
2016–17 

Target
Variation

Average Cost per Elector of Providing 
Electoral Services (Enrolment and 
Election Management)

$4.81 $5.23 $5.32 $5.76 $5.08 $0.68(a)

Average Cost per 
Elector of Conducting 
State General Elections 
(or By-elections) or 
Referenda Events

State Election $0.67 n/a n/a $11.01 $11.74 -$0.73(b)

By-election n/a $13.23 n/a n/a n/a n/a(b)

Referenda n/a n/a n/a n/a n/a n/a(b)

Average Cost per Elector of Conducting 
Local Government Ordinary (or/and 
Extraordinary) Elections Conducted by 
the Commission

$2.63 $1.89 $2.51 $3.82 n/a n/a(c)

Note: (a)	 The indicator reflects the fixed cost of maintaining readiness for any state elections and providing for 
any local government elections. Higher cost as compare to target and previous year figures is due to 
management and structural changes.

	 (b)	 The indicator reflects actual expenditure per elector incurred while conducting State Government Elections 
in 2016–17. Lower cost is due to number of enrolled electors exceeding targeted enrolled electors figure  
by 26,733. By-election has no target as the election only occurs when there is a resignation or death and this 
can not be predicted. Referenda also has no target as Cabinet did not plan to call a referendum.

	 (c)	 There was no target set as there was no Local Government Election scheduled for FY 2016-17. Extraordinary 
elections are conducted on a needs basis. This year, 11 extraordinary elections were conducted, of which  
10 proceeded to election. Last year 8 extra-ordinary elections were conducted. The cost per elector figures  
for conducting elections has increased due to the average cost per elector in the rural region increasing from 
$7.50 in the previous year to $13.15 in the current year.

KEY PERFORMANCE INDICATORS – CONTINUED
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Western Australian Electoral Commission ‒ 30 June 2017
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Western Australian Electoral Commission ‒ 30 June 2017
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Western Australian Electoral Commission ‒ 30 June 2017
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Western Australian Electoral Commission ‒ 30 June 2017
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Western Australian Electoral Commission ‒ 30 June 2017
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Western Australian Electoral Commission ‒ 30 June 2017
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Notes to the Financial Statements 
 
For the year ended 30 June 2016 
 
Note 1. Australian Accounting Standards 
 
General 
 
The Commission’s financial statements for the year ended 30 June 2016 have been prepared in accordance with 
Australian Accounting Standards. The term ‘Australian Accounting Standards’ includes Standards and 
Interpretations issued by the Australian Accounting Standards Board (AASB). 
 
The Commission has adopted any applicable new and revised Australian Accounting Standards from their 
operative dates. 
 
Early adoption of standards 
 
The Commission cannot early adopt an Australian Accounting Standard unless specifically permitted by TI 1101 
Application of Australian Accounting Standards and Other Pronouncements. Partial exemption permitting early 
adoption of AASB 2015-7 Amendments to Australian Accounting Standards – Fair Value Disclosures of Not-for-
Profit Public Sector Entities has been granted. Aside from AASB 2015-7, there has been no early adoption of any 
other Australian Accounting Standards that have been issued or amended (but not operative) by the Commission 
for the annual reporting period ended 30 June 2016. 
 
Note 2. Summary of significant accounting policies 
 
(a) General statement 
 

The Commission is a not-for-profit reporting entity that prepares general purpose financial statements in 
accordance with Australian Accounting Standards, the Framework, Statements of Accounting Concepts and 
other authoritative pronouncements of the AASB as applied by the Treasurer's instructions. Several of these are 
modified by the Treasurer's instructions to vary application, disclosure, format and wording.  
 
The Financial Management Act 2006 and the Treasurer's instructions impose legislative provisions that govern 
the preparation of financial statements and take precedence over Australian Accounting Standards, the 
Framework, Statements of Accounting Concepts and other authoritative pronouncements of the AASB. 
 
Where modification is required and has had a material or significant financial effect upon the reported results, 
details of that modification and the resulting financial effect are disclosed in the notes to the financial statements. 
 
(b) Basis of preparation 
 

The financial statements have been prepared on the accrual basis of accounting using the historical cost 
convention. 
 
The accounting policies adopted in the preparation of the financial statements have been consistently applied 
throughout all periods presented unless otherwise stated. 
 
The financial statements are presented in Australian dollars and all values are rounded to the nearest thousand 
dollars ($'000). 
 
Note 4 ‘Judgements made by management in applying accounting policies’ discloses judgements that have been 
made in the process of applying the Commission’s accounting policies resulting in the most significant effect on 
amounts recognised in the financial statements.  
 
Note 5 
 ‘Key sources of estimation uncertainty’ discloses key assumptions made concerning the future, and other key 
sources of estimation uncertainty at the end of the reporting period, that have a significant risk of causing a 
material adjustment to the carrying amounts of assets and liabilities within the next financial year. 
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